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Policy Document 

Curriculum 
 
Purpose 
“We believe that learning is an enjoyable, lifelong process through which everyone 
can achieve their potential and exceed their expectations. We will challenge and 
support our students to do their very best by providing an extensive range of learning 
experiences beyond the statutory requirement.”  

 
Relationship to other policies 
This policy on the curriculum embraces policies and procedures for Admissions, 
Assessment, Careers Education and Guidance, Charging, Collective Worship, 
Drugs, Equality, Health and Safety, Homework, Lettings, Nutritional Standards, 
Performance Management, School Visits, SEN, Sex Education, Staff Discipline, and 
Teaching and Learning. 
Roles and responsibilities of headteacher, other staff, governors 
The headteacher will ensure that: 
• all statutory elements of the curriculum, and those subjects which the school 

chooses to offer, have aims and objectives which reflect the aims of the 
school and indicate how the needs of individual students will be met. This will 
include how the subject will be taught and assessed, the use of language 
(reading, writing, speaking and listening), and the use of information and 
communications technology  

• the amount of time provided for teaching the curriculum is adequate and is 
reviewed by the governors annually 

• where appropriate, the individual needs of some students are met by 
permanent or temporary disapplication from the National Curriculum 

• the procedures for assessment meet all legal requirements, and students and 
their parents/carers receive information to show how much progress the 
students are making, how they compare with school or national expectations, 
and what is required to help them improve 

• the Management Committee is fully involved in decision-making processes 
that relate to the breadth and balance of the curriculum 

• the Management Committee is advised on statutory targets in order to make 
informed decisions. 

It is the responsibility of the headteacher to ensure that reference is made to this 
policy in other associated policies, and, where changes are made to this policy, all 
other school policies and procedures are checked/amended. 
Other staff will ensure that the school curriculum is implemented in accordance with 
this policy. 
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The Management Committee will ensure that: 
• it considers the advice of the headteacher when approving this curriculum 

policy and when setting statutory and non-statutory targets 
• progress towards annual statutory targets is monitored 
• National Curriculum test and teacher assessment results are published in the 

school profile [in England], and progress towards meeting agreed targets is 
described 

• parents and carers receive bi-annual reports on the progress of their student 
against clearly defined expectations 

• it participates actively in decision-making about the breadth and balance of 
the curriculum 

• staff understand that political issues must be presented to students in a 
balanced way. 

 
Arrangements for monitoring and evaluation 
Cornfield SLT monitor T, L and A to ensure a robust and continual analysis of all the 
quality across the school. This highlights areas of good practice as well as providing 
opportunity for early intervention and support if identified. The tracking of this data 
also ensures clear and accurate assessment of overall quality for SLT to base 
judgements on. 
SLT lead and moderate scrutinies of student work, feedback, planning and 
leadership which are completed on a termly basis, against success criteria identifying 
outstanding elements of practice within these areas. Also on a termly basis, all 
departments are directly observed and departments where there are new members 
of staff or areas for development have been identified, they will receive an additional 
two observations in the academic year. Finally, there are two yearly departmental 
review meetings led by SLT where each subject leader presents an analysis of the 
department. Each of these areas receives a RAGed grading which is tracked 
alongside the biannual departmental percentage of students CEP+. This is recorded 
on a 360˚ overview sheet which provides a clearly RAGed overview to SLT, 
governors and inspectors.  
After each assessment, staff are provided with feedback highlighting good practice 
and areas for development. Coaching opportunities are also co-ordinated using the 
assessment outcomes to best match support. 
Assessments are evenly spread throughout the school year to facilitate a continual 
focus on the provision of high quality T, L and A at Cornfield school and enable 
accurate SLT judgements to be made. Termly teaching Learning reports are written 
to summarise these findings and action plan interventions required. These reports 
inform the Headteacher report to the Management Committee. 
The Management Committee will receive an annual report from the headteacher on: 
• the standards reached in each subject or groups of subjects, by every year 

group, against expected progress targets and similar schools 
• the standards achieved at the end of each key stage by gender and ethnicity, 

compared with expected progress targets and local benchmarks 
• the standards achieved by students with special educational needs and 

groups deemed to be vulnerable (including wave 3/2) 



Page 4 of 4 

• the number of students for whom the curriculum was disapplied, the 
arrangements which were made, how students and parents were informed, 
how progress was monitored, the progress made by those students 

• the evidence of the impact of external intervention and support and national 
strategies on standards 

• the views of staff about the action required to improve standards 
• the nature of any parental complaints. 
 
 
 
 
 
 
 
 
 
 
 


