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Policy Document 
 

Teaching and Learning 
 
 
Key points 
Status  
Cornfield School is an SEMH provision maintained by West Sussex County Council, 
for students aged 9 to 16. Students have a wide range of additional social, emotional, 
educational and behavioural needs. 
Purpose  
For all our students, our aim is to provide them with a supportive learning 
environment in which they can grow into responsible young people ready to take 
their place in the world of work. All students follow the National Curriculum, working 
towards Entry Level Certificate, Functional Skills or GCSE at the end of year 11. We 
recognise that each student is an individual, with individual needs. We have high 
expectations for all our students and set individual targets to stretch them at their 
own appropriate level.  
 
Relationship to other policies 
This policy on teaching and learning embraces policies and procedures for 
assessment, charging, curriculum, equality, homework, performance management, 
pupil discipline, SEN and target-setting policies and to the home-school agreement.  
 
Roles and responsibilities of headteacher, other staff, governors 
 
The headteacher will ensure that: 

• appropriate planning for the delivery of high quality teaching and learning is 
taking place within all departments 

• the needs of all pupils, including those with special educational needs are met 
in all teaching and learning areas 

• appropriate and differentiated independent learning opportunities are planned 
develop these skills within all learners  

• all teaching and learning areas have secure methods for assessing, marking, 
recording and reporting progress which comply with the school systems (see 
the assessment, recording and reporting policy) 

• each teaching and learning areas has written updates its own feedback and 
assessment policy and follows the procedures outlined 

• opportunities to further develop LXC, NXC and ICT are incorporated in all 
teaching and learning areas 
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• all teaching and learning areas keep up to date electronic markbooks which 
are used to monitor student progress, plan interventions and feedback 
progress data to SLT 

• All teaching and learning areas will be provided CPD opportunities to extend 
and keep skills and knowledge up to date 

 
It is the responsibility of the headteacher to ensure that reference is made to this 
policy in other associated policies, and, where changes are made to this policy, all 
other school policies and procedures are checked/amended. 
Other staff will ensure that teaching and learning is implemented in accordance with 
this policy. 
The Management Committee will ensure that: 
• it considers the advice of the headteacher when approving this curriculum 

policy and when setting statutory and non-statutory targets 
• progress towards annual statutory targets is monitored 
• parents and carers receive bi-annual reports on the progress of their student 

against clearly defined expectations 
The overall strategy for teaching and learning should identify clearly how  

 
Arrangements for monitoring and evaluation 
Cornfield SLT monitor T, L and A to ensure a robust and continual analysis of all the 
quality across the school. This highlights areas of good practice as well as providing 
opportunity for early intervention and support if identified. The tracking of this data 
also ensures clear and accurate assessment of overall quality for SLT to base 
judgements on. 
SLT lead and moderate scrutinies of student work, feedback, planning and 
leadership which are completed on a termly basis, against success criteria identifying 
outstanding elements of practice within these areas. Also on a termly basis, all 
departments are directly observed and departments where there are new members 
of staff or areas for development have been identified, they will receive an additional 
two observations in the academic year. Finally, there are two yearly departmental 
review meetings led by SLT where each subject leader presents an analysis of the 
department. Each of these areas receives a RAGed grading which is tracked 
alongside the biannual departmental percentage of students CEP+. This is recorded 
on a 360˚ overview sheet which provides a clearly RAGed overview to SLT, 
governors and inspectors.  
After each assessment, staff are provided with feedback highlighting good practice 
and areas for development. Coaching opportunities are also co-ordinated using the 
assessment outcomes to best match support. 
Assessments are evenly spread throughout the school year to facilitate a continual 
focus on the provision of high quality T, L and A at Cornfield school and enable 
accurate SLT judgements to be made. 
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